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NY Employers Beware:
New Bill Signed into Law Quadruples
Penalties for Wage Theft Violations

By Bennett Pine

signed into law a bill that multiplies penalties imposed on

employers that violate wage and hour laws and don’t properly
keep records. The Wage Theft Prevention Act also further protects workers
from retaliation. Violations that fall under the new law typically impact
foreign-born and female workers and include paying employees less than
minimum wage, not paying time-and-a-half for overtime, and forcing
off-the-clock work.

Under the new law, workers will be able to recoup the money they
are owed, plus a 100% penalty. The current law allows for just 25% in
damages. Previously, even if caught, employers
typ1c(:;111y wi)gnd.up.paylng litle more thanthey | Njow York City
owed, resulting in little pressure for employers
to comply. New York now joins states like alone, wage theft
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New York employers should be aware of these enhanced wage-
hour penalties and other compliance obligations and should begin
making timely preparations in order to be in full wage-hour compli-
ance by April 12, 2011.
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