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‘HIRE’ Act Signed Into Law

Designed to Provide Hiring Incentives
for Employers, Reduce Unemployment
and Stimulate the Economy

By Bennett Pine

designed to promote job growth as the nation’s economy continues

to recover from the recession. In an effort to reduce unemployment
and further stimulate the economy, the Hiring Incentives to Restore
Employment (HIRE) Act was signed into law by President Obama on
March 18, 2010. The HIRE Act provides employers with a Social Security
payroll tax exemption for employees hired between February 3, 2010, and
January 1, 2011, provides business tax credits for retaining the workers
and contains additional provisions designed to stimulate the economy.

E mployers should be aware of recently enacted significant tax breaks
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Payroll Tax Exemption ‘Holiday’ For New Hires
The HIRE Act’s centerpiece is a tax break for private sector employers
estimated at $13 billion. Under the HIRE Act, a qualified employer’s 6.2

ANDERSON KILL & OLICK, P.C.

1251 Avenue of the Americas percent Old Age, Survivors and Disability insurance Social Security (FICA)
[“;”52";2:%33 %(;2)3(212) 2781733 tax liability is forgiven for qualified employees who commence work any
ANDERSON KILL & OLICK. PC. tlme.after 'Feb'rt%ary 3, 2010, and before Ianuary 1, 2011. This exemption
Two Sound View Drive, Suite 100 applies to individual employees who affirm that they were unemployed
AR . or were employed for a period of 40 hours or less during the 60-day period
prior to the commencement of employment. A form on which employees
ANDERSON KILL & OLICK, P.C. : . .
One Gateway Center, Suite 1510 can make the required statement is available from the IRS.
975, 4-5888 Foxc (673 6216361 Based upon the FICA wage cap of $106,800, the maximum value of this
tax forgiveness incentive per qualified employee is $6,621. It should also
ANDERSON KILL & OLICK, P.C. . . p ., )
1600 Market Street, Suite 2500 be noted that there is no tax exemption or “vacation” from the employer’s

Philadelphia, PA 19103

(267) 216.2700 Fax: (215) 5684573 1.45% Medicare Hospital Insurance portion of the FICA tax or other

federal or state unemployment or payroll taxes that would still apply.

ANDERSON KILL WOOD & BENDER, P.C.
864 East Santa Clara Street

(08 3551500 P (805) 2861301 Tax Credit For Employee Retention

ANDERSON KILL & OLIGK. LL P In addition to the FICA payroll tax exemption, the HIRE Act provides

1717 Pennsylvania Avenue, Suite 200 @ business tax credit for each employee who becomes employed under

(00) ATEB500 Fak (302) 416.6555 HIRE and who remains employed for at least 52 weeks. The tax credit
to the qualified employer would be equal to the lesser of $1,000 or 6.2%

www.andersonkill.com of the wage paid to the new employee during the 52 consecutive week

ANDERSON KiLL

Attorney Advertising & OLICK, PC. |



Anderson Kill Employment Law Insider Alert Spring 2010

Bennett Pine is
a shareholder in
Anderson Kill's
New York and
Newark office and is chair of the
firm’s employment & labor group.
Mr. Pine has broad-based labor
and employment law experience
and regularly plays a hands-on
role offering preventative mainte-
nance advice and counseling to
employers in the full range of legal
issues affecting the workplace.
NY: (212) 278-1288

Newark: (973) 642-5006
bpine@andersonkill.com

The information appearing in this
newsletter does not constitute
legal advice or opinion. Such
advice and opinion are provided
by the firm only upon engage-
ment with respect to specific
factual situations

‘ Be carbon
conscious ...
' Please
’ consider
switching your
subscription to email.
By switching to email, you will
receive our timely
that are sent by email only. It's

easy, send your mailing and email
address to andersonkill@
andersonkill.com.

To subscribe to Anderson Kill
Newsletters and Alerts, please visit
www.andersonkill.com/
publications_subscribe.asp. To
unsubscribe, please email
unsubscribe@andersonkill.com.

© Copyright 2010 Anderson Kill & Olick, PC.

period. Individuals employed for less than the 52-week period are
not eligible for the tax credit.

Upon passage of the law, IRS Commissioner Douglas Shulman
stated, “These tax breaks offer a much needed boost to employers
willing to expand their payrolls and businesses and non-profits
should keep these benefits in mind as they plan for the year ahead.”

Who Is and Is Not Eligible for the Incentive

The tax benefits described above apply to all profit and tax-
exempt non-governmental (except public colleges and universities),
businesses that are adding positions to their payrolls, including agri-
cultural employers. Household employees, new employees related
to the employer or shareholders owning more than 50 percent of the
business are not eligible for the benefits.

Individuals who were employed more than 40 hours during the
60-day period prior to commencing employment or who are hired to
replace another employee (unless that employee voluntarily quit or
was terminated for cause) also do not qualify for the HIRE incentives.

Additional Provisions

Code Sec. 179 Expensing: The HIRE Act extends enhanced Code
Sec. 179 expensing threshold levels through December 31, 2010. This
extension means that the previous limits of $125,000 with a $500,000
cap will remain increased to $250,000 with an $800,000 cap through
the end of the calendar year. Code Sec. 179 expensing, unlike bonus
depreciation, is available on both new and used property.

Build America Bonds: The HIRE Act alters Build American Bonds,
originally part of the American Recovery and Reinvestment Act of
2009 (ARRA), slightly to increase consumer interest. Subsidies will
now be available through both a refundable tax credit and a direct
payment equal to the amount of that credit.

Conclusion

Employers are encouraged to develop coordinated efforts among
their human resources, payroll, benefits, financial and/or tax func-
tions to track all employment vacancies and new hiring activity and
to determine whether they are eligible to take advantage of the valu-
able tax benefits of the HIRE Act. &

IRS Circular 230 Disclosure: To ensure compliance with
requirements imposed by the IRS, we inform you that any
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penalties under the Internal Revenue Code or (ii) promoting,
marketing, or recommending to another party any transac-
tion or matter addressed herein.
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