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Profile

Bennett Pine is of Counsel in Anderson Kill's Newark and New York offices. Bennett is chair of the
firm’s Employment and Labor practice group, and has broad-based labor and employment law
experience advising and representing management in all aspects of the employment relationship. He
is also a member of the firm’s Financial Services Group and Restaurant, Retail and Hospitality
Group.

Bennett's extensive experience includes negotiating and drafting employment and separation
agreements, defending employment discrimination claims, compliance with current legislation such
as ADA and FMLA, sexual harassment, organizational restructuring and reductions in force,
employee discipline and discharge, restrictive covenants, mergers & acquisitions, wage and hour
compliance, union relations and union avoidance.

Bennett regularly plays a hands-on role offering “preventive maintenance” advice and counseling to
employers in the full range of legal issues affecting the workplace.

He also has arbitrated extensively on behalf of management, and has represented employers in
collective bargaining and before federal and state courts and administrative agencies, including the
Equal Employment Opportunity Commission and the National Labor Relations Board.

Bennett has extensive experience advising and counseling foreign entities on the nuances of
employment law and conducting business in the United States in the full range of workplace issues
for foreign employers

Memberships

Professional Memberships

The Association of the Bar of the City of New York; New York State Bar Association (Member, Labor
and Employment Law Section); New York County Lawyers Association (Member, Committee on
Labor Relations and Employment Law)

Association Memberships
Member, Labor Issues Committee, New Jersey Food Council
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Personal

Married to Rhonda Pine, a Registered Dietitian employed in the Renal and Geriatric practice area.
Has two children and resides in Rockland County, New York.

Education

e Columbia University School of Law, J.D.
e Cornell University, School of Industrial & Labor Relations, B.S.

Bar Admissions

e New York

Court Admissions
¢ United States District Courts for the Southern District of New York

¢ United States District Courts for the Eastern District of New York
¢ United States Court of Appeals for the Second Circuit

Practice Areas

e Employment and Labor
Industry Group

e Sports, Media and Entertainment
e Construction

e Restaurant, Retail and Hospitality
Experience

Bennett's experiences in representing employers in labor and employment law matters include the
following:

Manufacturing

Case Paper Company- serve as general labor and employment law counsel
Dawson Cashmere LLC — served as general employment law counsel

Movie Star/Frederick’s of Hollywood — served as general employment law counsel

Kimberly-Clark Corporation — represented paper mills in collective bargaining and prevailed in a
number of labor arbitration and employment discrimination matters. Negotiated concessionary work
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rule changes enabling significant company investment. Successfully defeated union organizing
campaigns.

Colgate-Palmolive — provided general employment law counsel and oversaw large scale reductions-
in-force. Successfully defended employment discrimination claims.

Kings Electronics Co. — general employment counsel. Successfully negotiated relocation of
manufacturing operations from New York to South Carolina. Successfully defended employment
discrimination actions and arbitration matters.

Hercules Cement Co. — successfully represented employer in collective bargaining and numerous
labor arbitrations.

LePages, Inc. — represented employer in collective bargaining, sale of business and attendant NLRB
proceedings.

Sleepmaster, LLC — represented and advised employer on labor and employment aspects of
business sale in bankruptcy.

Standard Automotive — represented and advised employer on labor and employment aspects of
business sale in bankruptcy.

Vitra, Inc. — provided general employment law advice, negotiated employment and separation
agreements for international furniture company.

Tai Ping Carpets — provided general employment law representation.

Publishing

Random House Inc — provided ongoing preventive employment counseling and represented
employer in defense of discrimination claims; successfully negotiated closure and consolidation of
distribution facilities.

Bantam Doubleday Dell — handled general employment law matters and claims and provided ongoing
advice concerning acquisitions, attendant merger of operations and reductions in force. Prevailed in
numerous claims of employment discrimination.

Service

Savin Corporation — provided general employment law advice and counsel and successfully
defended claims of employment discrimination. Advised employer regarding acquisition matters.

Coinmach Corporation — provided ongoing preventive employment law advice; represented employer
in collective bargaining negotiations, in acquisition matters and successfully defended claims of
employment discrimination.

Kirlin Securities — provided employment law representation with emphasis on matters peculiar to
brokerage and financial services.

Liberty Maritime, Inc. — served as general employment counsel.
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Banca Monte dei Paschi — provided general employment law representation.

Reserve Bank of Australia — Provide general employment law advice.

Doubleday Books Shops Inc. — provided general labor and employment representation; successfully
handled collective bargaining, labor arbitrations and facility consolidation and closings. Defended and

resolved claims of employment discrimination.

ECCO Staffing Services — provided general employment law advice and successfully resolved
multiple-employee sexual harassment complaints.

MeritDirect LLC — Serve as general employment counsel.

Automated Concepts Incorporated/Sharp Decisions, Inc. — provided general employment law advice
and representation and defense of employment discrimination claims for information technology firm.

Broadcasting, Communications and Sports

National Broadcasting Company — represented NBC and its owned and operated stations in
collective bargaining. Successfully handled large volume of labor arbitrations with unions
representing talent and technical employees.

BMG Music/RCA Records — Provided general labor and employment counsel. Successfully
completed acquisition, restructuring and relocation and/or closing of manufacturing/distribution

facilities and recording studio operations. Defended claims of employment discrimination.

National Football League — provided advice and representation regarding arbitration matters and
substance abuse policies.

Not-for-Profit

Seamen’s Society for Children & Families — Serve as general employment counsel; defend
employment discrimination and wage-hour claims.

Federation of Protestant Welfare Organizations — provided general employment law advice and
counsel.

Anti-Defamation League — served as general labor and employment law counsel. Represent
employer in collective bargaining and arbitrations, including discipline and discharge matters.

Jewish National Fund — labor and employment counsel; successfully handled a number of claims
arising from employment terminations.

Police Athletic League — provided general employment law advice and successfully defeated union
organizing campaign.

Fresh Air Fund — provided general employment law advice and defended claims of employment
discrimination.
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Speaking Engagements

“Ten (or More) Things to Consider When Terminating an Employee During the Covid-19 Pandemic”

and “EPLI Insurance” — Anderson Kill's 24th Annual Policyholder Advisor Webinar Series

Anderson Kill / November 23, 2020

Current Issues in Employment Law
Anderson Kill / August 20, 2020

Maximizing Your Insurance Recovery (2015)
Anderson Kill / April 23, 2015

Publications

A Look at Employment Law Shifts in 2025 and Beyond
The Legal Intelligencer | ALM / December 19, 2025

The FTC’s Noncompete Rule Is Likely Dead
New York Law Journal / February 10, 2025

The FTC’s Noncompete Rule Is Likely Dead
The Legal Intelligencer / January 10, 2025

Texas Federal Judge Halts FTC's Pending Noncompete Ban

Employment Law Insider Alert / August 23, 2024

10 Things to Consider When Terminating an Employee
Sports, Media, & Entertainment Newsletter / July 24, 2024

FTC Bans Noncompetes Nationwide in Most Instances
Anderson Kill Employment Law Insider Alert / May 2, 2024

Federal Pregnant Workers Fairness Act Goes Into Effect
Employment Law Insider & Alert / July 13, 2023

NEW JERSEY ENACTS THE TEMPORARY WORKERS' BILL OF RIGHTS, EFFECTIVE AUGUST
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5,2023
Employment Law Insider & Alert / February 16, 2023

NYS ENACTS PAY TRANSPARENCY LAW, EFFECTIVE SEPTEMBER 17, 2023
Employment Law Insider & Alert / January 3, 2023

NYC ENACTS PAY TRANSPARENCY LAW, EFFECTIVE NOVEMBER 1
Employment Law Insider & Alert / October 25, 2022

THE EXPANSION OF FEDERAL AND NEW YORK STATE SEXUAL HARASSMENT AND
ASSAULT RIGHTS FOR EMPLOYEES
Employment Law Insider & Alert / June 30, 2022

Supreme Court And New York Court Reject COVID-19 Vaccination And Mask Requirements:
What's Next?
Anderson Kill Employment Law Insider Alert / February 11, 2022

New York Bans Employers From Testing (Most) Employees And Job Applicants For Marijuana
Anderson Kill Employment Law Insider Alert / November 30, 2021

Potential Employer Liability Stemming From The Covid-19 Pandemic
Risk Management Magazine (RMM) / November 26, 2021

In Stunning Reversal, Many More Employers Now Require The Vaccine
Anderson Kill Employment Law Insider Alert / September 22, 2021

COVID-19 AND RETURN TO WORK RECENT DEVELOPMENTS REGARDING THE VACCINE
AND ITS IMPACT
Employment Law Insider & Alert / June 21, 2021

Retaliation Claims In The Age Of Covid-19: Emplovers Beware (Republished)
Society of Financial Service Professional (FSP) / February 1, 2021

LABOR AND EMPLOYMENT DEVELOPMENTS EMPLOYERS CAN EXPECT UNDER THE BIDEN
ADMINISTRATION
Employment Law Insider & Alert / January 26, 2021

THE COVID19 VACCINE CAN AN EMPLOYER REQUIRE ITS EMPLOYEES TO GET IT
Employment Law Insider & Alert / January 8, 2021

andersonkill.com
A


https://andersonkill.com/newsletter/new-jersey-enacts-the-temporary-workers-bill-of-rights-effective-august-5-2023/
https://andersonkill.com/newsletter/nys-enacts-pay-transparency-law-effective-september-17-2023/
https://andersonkill.com/newsletter/nyc-enacts-pay-transparency-law-effective-november-1/
https://andersonkill.com/newsletter/the-expansion-of-federal-and-new-york-state-sexual-harassment-and-assault-rights-for-employees/
https://andersonkill.com/newsletter/the-expansion-of-federal-and-new-york-state-sexual-harassment-and-assault-rights-for-employees/
https://andersonkill.com/article/supreme-court-and-new-york-court-reject-covid-19-vaccination-and-mask-requirements-whats-next
https://andersonkill.com/article/supreme-court-and-new-york-court-reject-covid-19-vaccination-and-mask-requirements-whats-next
https://andersonkill.com/article/new-york-bans-employers-from-testing-most-employees-and-job-applicants-for-marijuana
https://andersonkill.com/article/potential-employer-liability-stemming-from-the-covid-19-pandemic
https://andersonkill.com/article/in-stunning-reversal-many-more-employers-now-require-the-vaccine
https://andersonkill.com/newsletter/covid-19-and-return-to-work-recent-developments-regarding-the-vaccine-and-its-impact/
https://andersonkill.com/newsletter/covid-19-and-return-to-work-recent-developments-regarding-the-vaccine-and-its-impact/
https://andersonkill.com/article/retaliation-claims-in-the-age-of-covid-19-employers-beware-republished
https://andersonkill.com/newsletter/labor-and-employment-developments-employers-can-expect-under-the-biden-administration/
https://andersonkill.com/newsletter/labor-and-employment-developments-employers-can-expect-under-the-biden-administration/
https://andersonkill.com/newsletter/the-covid19-vaccine-can-an-employer-require-its-employees-to-get-it/

RETALIATION CLAIMS IN THE AGE OF COVID-19: EMPLOYERS BEWARE
Employment Law Insider & Alert / December 10, 2020

THE COVID-19 CONUNDRUM: PARENTS’ RIGHTS AND OBLIGATIONS WHEN CHILDREN
‘RETURN’ TO SCHOOL
Employment Law Insider & Alert / September 9, 2020

TWO KEY SUPREME COURT RELIGION DECISIONS COURT CLARIFIES SCOPE OF
MINISTERIAL EXCEPTION AND RULES THAT EMPLOYERS CAN EXCLUDE BIRTH CONTROL
FROM THEIR HEALTH PLANS

Employment Law Insider & Alert / July 15, 2020

SUPREME COURT ISSUES HISTORIC DECISION OUTLAWING WORKPLACE
DISCRIMINATION ON THE BASIS OF SEXUAL ORIENTATION AND TRANSGENDER STATUS
Employment Law Insider & Alert / June 15, 2020

10 CRITICAL CONSIDERATIONS FOR EMPLOYERS RETURNING EMPLOYEES TO THE
WORKPLACE
Employment Law Insider & Alert / May 19, 2020

COVID-19 MORE OF WHAT EMPLOYERS NEED TO KNOW
Employment Law Insider & Alert / April 17, 2020

COVID-19: WHAT ALL EMPLOYERS NEED TO KNOW
Employment Law Insider & Alert / March 20, 2020

New Jersey Enacts Series Of Worker-Friendly Laws: Increases Burdens And Penalties On

Employers For Misclassifying Employees
Employment Law Insider Alert / February 3, 2020

New York State Law Preventing Employers From Inquiring About Salary History Goes Into Effect
Employment Law Insider Alert / December 16, 2019

EEOC WILL REQUIRE EMPLOYERS TO INCLUDE PAY INFORMATION ON EEO-1 REPORTS
Employment Law Insider & Alert / May 16, 2019

NEW JERSEY ENACTS EARNED SICK LEAVE LAW — EMPLOYEES ENTITLED TO 40 HOURS
ANNUALLY
Employment Law Insider & Alert / March 1, 2019
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NEW JERSEY RAISES MINIMUM WAGE TO $15
Employment Law Insider & Alert / January 12, 2019

NEW YORK ENACTS MANDATORY SEXUAL HARASSMENT REQUIREMENTS FOR
EMPLOYERS
Employment Law Insider & Alert / September 14, 2018

NEW JERSEY LEGISLATURE PASSES THROUGH NEW PAY EQUITY LAW, BILL SIGNED INTO
LAW ON EQUAL PAY DAY — LAW EFFECTIVE ON JULY 1, 2018
Employment Law Insider & Alert / July 1, 2018

SUPREME COURT UPHOLDS EMPLOYERS’ MANDATORY ARBITRATION AGREEMENTS
BARRING CLASS ACTIONS
Employment Law Insider & Alert / June 6, 2018

Supreme Court Upholds Employers’ Mandatory Arbitration Agreements Barring Class Actions
Employment Law Insider & Alert / June 6, 2018

DEPARTMENT OF LABOR ISSUES NEW, TOUGHER INTERN TEST; FOCUSES ON “PRIMARY
BENEFICIARY”
Employment Law Insider & Alert / January 17, 2018

TIME TO REVISIT SEXUAL HARASSMENT POLICIES
Employment Law Insider & Alert / November 22, 2017

NEW YORK STATE EMPLOYERS MUST COMPLY WITH THE NEW PAID FAMILY LEAVE LAW
Employment Law Insider & Alert / September 6, 2017

New York State Employers Must Comply With The New Paid Family Leave Law
Employment Law Insider & Alert / September 6, 2017

NEW YORK CITY TO ENACT LAW PREVENTING EMPLOYERS FROM INQUIRING ABOUT
SALARY HISTORY
Employment Law Insider & Alert / April 12, 2017

NEW YORK CITY ENACTS FREELANCER WAGE PAYMENT PROTECTION LAW
Employment Law Insider & Alert / December 2, 2016
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IT'S NOW ILLEGAL TO DISCRIMINATE AGAINST THE UNEMPLOYED IN NEW JERSEY
New Jersey Alert / July 14, 2016

Hospitality Industry Take Note: Labor Department Issues New Overtime Rules — Minimum “Exempt”
Salary Threshold Raised And Millions Of Additional Workers Entitled To Overtime

Hospitality Lawyer, Converge blog / July 6, 2016

NEW YORK ADOPTS GROUNDBREAKING FAMILY LEAVE AND MINIMUM WAGE LAWS —
SEEN AS MODEL FOR OTHER STATES
Employment Law Insider & Alert / April 13, 2016

REVISITING EMPLOYEE VS. INDEPENDENT CONTRACTOR STATUS IN THE DIGITAL AGE
Employment Law Insider & Alert / November 13, 2015

New York City Enacts ‘Ban The Box’ Law — Barring Early Criminal Checks On Job Applicants
Employment Law Insider & Alert / July 9, 2015

NEW YORK CITY ENACTS ‘BAN THE BOX' LAW — BARRING EARLY CRIMINAL CHECKS ON
JOB APPLICANTS
Employment Law Insider & Alert / July 9, 2015

NYC Joins Cities, States Banning Credit Screenings For Most Job Applicants
Advisen Executive Risk Network / May 22, 2015

NYC ENACTS LAW BANNING CREDIT SCREENINGS FOR MOST JOB APPLICANTS
Employment Law Insider & Alert / May 19, 2015

Employers And Ebola: Precautions, Limitations And Insurance
New Jersey Law Journal, Employment & Immigration Law / December 8, 2014

Common Questions Employers Are Asking About Ebola
The Business Journals / October 29, 2014

EMPLOYER RIGHTS AND LIMITATIONS REGARDING THE EBOLA CRISIS
Employment Law Insider & Alert / October 22, 2014

NEW JERSEY PASSES ‘BAN THE BOX' LAW — BARRING EARLY CRIMINAL CHECKS ON JOB
APPLICANTS
New Jersey Alert / September 16, 2014
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10 THINGS TO CONSIDER WHEN TERMINATING AN EMPLOYEE
Employment Law Insider & Alert / September 11, 2014

INTERNS ARE PROTECTED EMPLOYEES, TOO (IN NEW YORK ANYWAY)
Employment Law Insider & Alert / August 7, 2014

RECENT DEVELOPMENTS IN OVERTIME PAY, PAID FAMILY LEAVE AND PAID SICK TIME
Employment Law Insider & Alert / March 14, 2014

NLRB FINALLY PUNTS ON RULE REQUIRING POSTING OF RIGHT TO UNIONIZE NOTICE;
MAJOR VICTORY FOR EMPLOYERS
Employment Law Insider & Alert / January 9, 2014

Be Careful What You Ask: Ground Rules For Foreign Employers Conducting Job Interviews In The
US: A Case Study

International Bar Association / October 24, 2013

ACCOMMODATING PREGNANT EMPLOYEES IN NYC; INTERNSHIP CONTROVERSY
CONTINUES — LAW FIRMS GIVEN APPROVAL TO USE UNPAID INTERNS
Employment Law Insider & Alert / October 3, 2013

FOX SEARCHLIGHT RULING RAISES THE RED FLAG ON HIRING UNPAID INTERNS . . . AGAIN
Employment Law Insider & Alert / June 19, 2013

IT'S NOW ILLEGAL TO DISCRIMINATE AGAINST THE UNEMPLOYED IN NEW YORK CITY
Employment Law Insider & Alert / March 27, 2013

NEW YORK STATE WAGE THEFT PREVENTION ACT ANNUAL NOTICE AND
ACKNOWLEDGEMENT OF EMPLOYEE WAGE RATE NOW DUE
Employment Law Insider & Alert / January 15, 2013

MAY EMPLOYEES BE ‘DOCKED’ FOR TIME LOST DUE TO HURRICANE SANDY?
Employment Law Insider & Alert / November 2, 2012

NEW JERSEY EMPLOYERS NOW REQUIRED TO PROVIDE REGULAR NOTICE OF PAY
EQUITY RIGHTS
Employment Law Insider & Alert / October 9, 2012
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